Tuesday, July 15, 2025

Employee Name LORENA DELVIENTO

Email LORENA.delviento@co.yakima.wa.us

Phone Number (509) 574-1837

Position Title Interim District Court Administrator

Quarter Report Quarter 2 (April to June '25 - DUE by July 14th, 2025)

Select Contract Submitting Report for: Mental Health Sales Tax (MHST)

Contract Number: YC-DC/DCPO/DCP-MHST-2025

Confirming that none of the
information you share includes client-
identifying details. Names, dates of
birth, and Social Security numbers are
all protected information and should
not be submitted to this portal.

Yes, | confrim.

Total Number of Clients (both duplicated/unduplicated number):
The BHSU currently supervises a total of 72 clients.

Narrative Summary Detailing Program Success:

The BHSU unit has shown significant growth and impact, currently supervising 72 clients. Initially staffed
with only two Probation Counselors, the unit has recently expanded with the addition of a third team
member. This expansion supports our goal of providing timely services, enabling earlier interventions, and
ensuring clients are seen as quickly as possible. Our focus remains on enhancing public safety by giving
individuals with the tools and support necessary to reduce the likelihood of future, more serious offenses.

Encountered Barriers:

Despite the BHSU's progress, several barriers continue to impact our ability to fully meet our service goals.
One of the unit’s primary objectives is to see clients within 15 days of being sentenced to probation.
However, due to limited staffing and challenges accessing individuals while they are still in custody, we
have struggled to consistently meet this timeline. These delays can result in clients going unseen and
unsupported during a critical window, increasing the risk of recidivism.

With the recent addition of a third Probation Counselor, we are optimistic that we will now be able to meet
our 15-day goal and potentially go even further by offering drop-in services immediately after court. This
would allow us to connect clients to needed resources without delay. Having in house staff from
Comprehensive has been a tremendous asset, enabling us to respond more quickly and effectively to each
client's needs.



Significant Changes to the Program:

No changes, we are now shifting our focus to getting our new hire fully up to speed with the policies and
procedures that were developed over the past year, while continuing to provide services to clients in need.

Submission of current staffing model (Including vacant positions)

Administrative Supervisor- Dasy Gonzalez

Probation Counselor: Erik Flores

Probation Counselor: Edward Acosta

Probation Counselor: Alejandra Adame

Community Outreach Coordinator: Zulema Sotelo- will begin 7/16/22.
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