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B8 Ending Fund Baknce 311 807 T4T G - 550,000
Tzl Budget 11,740,303 11188 156
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Program Description:

The Department of Employment and Training is the administering entity for Workforce Development Area (WDA) IX, authorized
by the Workforce Investment Act and designated as a sub-state area by Governor Gary Locke. WDA IX is comprised of
Yakima, Kittitas and Klickitat Counties. lItis the responsibility of the Department of Employment and Training to implement
programs and services authorized by the Workforce Investment Act of 1998 in accordance with federal regulations and
Washington State provisions.

Department of Employment and Training staff the Tri-County Workforce Development Council (WDC), a business led
community board. The WDC, in partnership with the County Commissioners, oversees and provides policy to a number of
federal and state workforce programs. The mission is to establish, maintain, and improve a customer driven workforce system
to increase skills, employment, job retention and earnings resulting in a quality workforce and enhanced productivity and
profitability of Tri-County area businesses.

Major Objectives:
The Department of Employment and Training implements the strategies and objectives articulated in the Tri-County’s
Workforce Development Area Five Year Strategic Plan. The four goals set for the five-year period include:

e Improve the quality of education in all local area school districts through collaboration with business to prepare youth
for entry into the workforce.

e Prepare adults in transition (Temporary Assistance for Needy Families, disadvantaged adults, dislocated workers and
older workers) for successful participation in the workforce.

e Expand and retain the present economic base and promote future business growth through the development of a well-
trained workforce.

e Improve access to and quality of workforce training and employment programs to meet existing and future business
needs.

Revenue/Expenditure Comment:

All funds received by Employment and Training are grants directly from the state or federal government. All expenditures
follow their regulations as to agency and administration funds.


http://www.yakimacounty.us/cmrs/Budget/06Budget/PDF/Expenditures_Employment&Training.pdf
http://www.yakimacounty.us/cmrs/Budget/06Budget/PDF/Revenue_EmploymentTraining.pdf

