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YAKIMA COUNTY BUDGET PRIORITIES
General Fund

The critical budgeting questions we hold ourselves accountable to are:

e What are the community needs expected from government and
defined by our constituents?

e What are the priorities for County expenditures which will achieve
those community needs?

e What are the functions (strategies and activities) we can implement
and/or strengthen to most effectively achieve these priorities?

e What are the key budget policies necessary to effectively guide
defined functions?

. Community Needs: A process by which county government formulates their

leadership understandings of community needs. The process occurs through daily
business activities and assessments, community hearings, and other interactions with
our community. A preliminary budget is formed based upon those defined needs. The
budget process embraces those needs by bringing together all elected officials to
collectively embrace funding priorities.

Priorities: Major community-needed services are granted, mandated, or requested
by Federal/State and/or Community. These community priorities can be partnerships or
solely provided services by County government where the greatest efficiencies or
effectiveness can be gained. These priorities go through an on-going review
implemented through the resource allocation” process.

e Economic Development — Efforts that seek to improve the economic
well-being of our community by creating and/or retaining jobs and
supporting or growing incomes and the tax base. Support for the Yakima
County Development Association would be an example.

¢ Governmental Services — Indirect County services provided by
government that support the internal functions of government. This
support may be in the form of providing basic support services such as
accounting services or human resources. Support may also take the shape
of providing resources for the operation of the government through
property assessment and collection,

! See Resource Allocation Policy in section IV.
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» Health and Human Services — Efforts to improve the physical and
mental well-being of the citizens of our community using preventative
measures. Operational support of the Yakima County Health District
would be an example.

e Law and Justice — The ability to provide effective and timely resolution
to legal matters while assuring dignified and fair treatment to all
participants that meet Federal, State and local laws. Courts, prosecution
and defense are all components of the law and justice system.

e Public Safety - The protection of the general population from all manner
of significant danger, injury, damage or harm as may occur during a
criminal act or natural disaster, and the prevention of the same. This
protection is typically provided by the Sheriff’s Department, Department
of Security, and the Department of Corrections.

o Public Services — Direct services that are provided by government to its
citizens that the private sector does not provide for or provides limited
service. Examples include elections, document recording, planning, etc.

¢ Quality of Life — Efforts to improve the well-being of the community by
providing services through cultural and recreational opportunities. Parks,
pathways and investments in service organizations would be examples of
quality of life programs.

III. Functions: The county priorities are financially implemented through major and
minor functions funding allocations to strategically meet community needs.

1. Major Function: A subset of County priorities is distinguished by
essential and specialized strategies necessary to achieve a County priority.
To be a major function it must meet the following criteria:

» Community cannot effectively or efficiently provide this function
without County government participation.

» County government must have adequate operational resources
(financial/physical/human) to provide this major function.

s This function must clearly meet distinct needs of a community

priority.

2. Minor Function: A group of related activities that fulfill major
functions. To be a minor function it must meet the following criteria:
¢ Minor functions are distinct components of a major function
necessary to be fulfilled.
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¢ A minor function requires operating resources such as financial,
physical or human resources to complete a major function.

IV. Policies: The following policies have been adopted by the Board of County
Commissioners to effectively guide the defined functions.

1. Resource Allocation Policy (2007) - This policy provides for the Board
to annually allocate resources to the funding priorities set by the Board.

2. Reserve Policy (2006/Revised 2010} — This policy defines reserve
objectives, three classifications of reserves (restricted, designated and
available) that make up total reserves, reserve levels and the process for
replenishing of total reserves.

3. Expenditure (Contingency) Policy (2007/Revised 2010) — This policy
encourages elected officials and managers to budget and spend prudently.
It is intended to allow departments to fully utilize their annual budgets as
well as provide accountability within defined cost categories.

The Expenditure (Contingency) Policy replaced a previous policy called
Carryout where a department was allocated 40% of their unspent budget
for capital and one-time expenses. Carryout was very difficult to budget
and was a passive approach to resource allocation.

4. OQutside Revenue Policy (2011) —This policy defines General Dedicated
Revenues as funds that often come from the Federal Government, the
State of Washington, other local governments or from private
organizations. It is the responsibility of the elected officials and
department heads that receive these funds to properly budget, expend and
meet all requirements of the contract or agreement as to not create liability
for the County or jeopardize future funding opportunities for the County.
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YAKIMA COUNTY
ELECTIVE POSITION PAY PLAN
EFFECTIVE JANUARY 1, 2013

Assessor 6,905.00
Auditor 6,905.00
Clerk 6,905.00
Commissioners, District 1 and 2 7,182.00
Commissioners, District 3 7,289.00
Coroner 6,329.00
District Court Judges 11,809.17
Prosecuting Attorney 12,402.67
Sheriff 8,006.00
Superior Court Judges * 6,201.34 12,402.67
Treasurer 6,905.00

*Half of salary paid by Yakima County, half by State of Washington



YAKIMA COUNTY
DEPARTMENT HEADS PAY PLAN
EFFECTIVE JANUARY 1, 2013

Department of Assigned Counsel Director 9,953.00
Department of Corrections Director 9,323.00
Department of Human Services Director 9,366.00
Financial Services Director 8,766.00
Geographic Information Services Senior Manager 7,000.00
Human Resources Director 8,733.00
Public Services Director 11,289.00

Technology Services Director 9,366.00
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YAKIMA COUNTY MASTER PAY PLAN
Monthly Salary
Effective January 1, 2013

A-0-1 _ County Worker 1,551.00 - 2,177.00  1,654.00 - 2,322.00

A-1-1 Maintenance Worker, Office Assistant 1,928.00 - 2,704.00 2,056.00 - 2,885.00

A-1-2 Office Technician 2,097.00 - 2,904.00 2,237.00 - 3,098.00

A-1-3 Cadastral Technician, Financial 2,267.00 - 3,104.00 2,418.00 - 3,311.00
Technician, Office Support

Technician, Maintenance Technician
Court Reporter* 4,010.00 - 5,232.00

B-2-1 Financial Specialist, Maintenance 2,472.00 - 3,365.00 2,637.00 - 3,590.00
Specialist, Office Specialist, GIS
Technician, Offset Duplicator

B-2-2 Detention Officer, Engineering 2,694.00 - 3,627.00 2,873.00 - 3,868.00
Technician, Office Coordinator,
Program Specialist

B-2-3 Appraiser, Certified Court Interpreter, 2,913.00 - 3,887.00 3,107.00 - 4,146.00
Computer Support Technician,
Facilities Maintenance Technician,
Mechanic, Program Representative,
Road Maintenance Technician,
Security Officer, Law Enforcement
Dispatcher, Utility Maintenance

B-2-4 Building Inspector, Case Manager, 3,270.00 - 4,212.00 3,488.00 - 4,492.00
/ Commercial Appraiser, Detention
B-3-1 Supervisor, Engineering Technical
Specialist, Heavy Equipment
Operator, Senior Program
Representative, Security Supervisor,
Utility Maintenance Technician II,
Facilities Maintenance Specialist

B-2-5 Law Enforcement Dispatch 3,609.00 - 4,604.00 3.849.00 - 4911.00
/ Supervisor, Office Supervisor, Lead
B-3-2 Appraiser, Lead Road Maintenance
Technician, Facilities Maintenance
Supervisor, Paralegal, Senior
Engineering Technician, System
Support Specialist

*Market Premium
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YAKIMA COUNTY MASTER PAY PLAN

Monthly Salary
Effective January 1, 2013

Accountant, Communi
Nurse, Engineer, Investigator, Planner,
Probation Officer, Program
Coordinator, System Programer

*Market Premiughjef 8,312.00

C-4-2 Program Analyst, Senior Planner, 3,990.00 5,342.00 4,256.00 - 5,698.00
Senior Program Coordinator
C-4-3 Attorney, Natural Resource Specialist, 4,209.00 - 5,609.00 4,489.00 - 5,983.00
Road Maintenance Supervisor, Project
Planner, Technology Administrator,
Senior Program Analyst, Senior
Accountant
C-4-4 Administrative Supervisor, Project 4781.00 - 6,341.00
/ Engineer, Senior Project Planner,
C-5-1 Senior Technology Administrator
C-4-5 Senior Engineer, Manager, Senior 5,288.00 - 7,165.00
/ Natural Resource Specialist, Senior
C-5-2 Attorney (Zone 1 and 2)
D-6-1 Senior Manager D61 5,453.00 - 7,373.00
D-6-2 Senior Manager D62, Appointed 5,829.00 - 7,849.00
Assistant
D-6-3 Senior Manager D63 6,198.00 - 8,312.00
D-6-4 / D-7-1 Senior Manager D64 6,589.00 - 8,807.00
D-7-2 Senior Manager D71 6,803.00 9.092.00
E-8-1 Undersheriff (Unclassified), Director, 7,033.00 - 9,366.00
Senior Attorney (Zone 3 and 4)
E-§8-2 Senior Director 7,499.00 - 9,953.00
E-9 Senior Director 7,949.00 - 10,550.00
i U o R R 8.00
[Classiffeation © ___ HourDay
er 3,323.00 - 4,483.00
Corrections Corporal 4,113.00 - 4,706.00
Corrections Sergeant 4,761.00 - 5,101.00
Manager 5,915.00 - 7,430.00
Sherift  Deputy Sheriff 3,956.00 - 5,509.00
Deputy Sergeant 6,134.00 - 6,438.00
Lieutenant 7,594.00
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